














OLIC ICER ERIK LEONARDQO 6

alleged misconduct. However, even if Respondent’s failure to contact IAB was not a
willful violation of the Patrol Guide, it remains his responsibility as a police officer to be
aware of this obligation, and his failure here cannot be ignored or excused. Also, though
Respondent did insist that he had learned his lesson from this incident, there is some
concern that his initial reaction when contacted by IAB was *why am I the one getting in
trouble?” (Tr. 19); this reaction suggests more of a concern for himself rather than for the
potential harm he caused to the Police Department.

A review of prior cases reveals a wide-range of penalties, depending on the
specifics of each particular case. A case cite by the Assistant Department Advocate,
Disciplinary Case No. 2011-3523 (Jun. 27, 2013), involved an observation by an officer
of another officer removing his shield and firearm and kicking an individual in the
stomach; for failing to report his observations to IAB, that officer received a negotiated
penalty of forfeiture of 20 vacation days. That fact-patiern, though., is very different from
the one presented here; for instance, in that case the officer made a direct observation of
improper, violent conduct by a fellow officer. A somewhat more analogous case to the
present one is Disciplinary Case No. 84349/68 (May 7, 2009), where a sergeant was
informed by an officer that that officer’s partner was engaged in improper police stops.
The sergeant was somewhat skeptical of this information, and rather than report it
immediately to IAB as required, the sergeant first investigated the matter himself; about
two weeks later, he finally notified IAB. There, the penalty imposed was a forfeiture of
10 vacation days.

Similarly, Respondent here initially took independent steps to act on his

information, a mistake he now recognizes. While some mitigation of penalty is
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In 2012 and 2014, Respondent received an overall rating of 4.0 “Highly Competent” on
his annual performance evaluation. He was rated 3.5 “Highly Competent/Competent” in 2013.

He has been awarded two medals for Excellent Police Duty. | R
|
I  Rcspondent has no prior formal disciplinary record.

For your consideration.

Jeff S. Adler
Assistant Deputy Commissioner — Trials





