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called 911 and IAB, Respondent answered, "Whatever order it happened in, I am not 

aware of." She testified that she had withdrawn her GEICO c!ai 'Il because after she 

"stopped taking the medication, that's when I started realizing bits and pieces of what 

happened and I withdrew my claim because I knew that wasn't true." 

PENALTY 

In order to determine an appropriate penalty, Respondent's service record was 

examined. See Matter of Pell v. Board of Education, 34 NY 2d 222 (1974). Respondent 

was appointed to the Department on July 10, 2006. Information from her personnel 

record that was considered in making this penalty recommendation is contained in an 

attached confidential memorandum. 

The Assistant Department Advocate (Advocate) recommended that Respondent 

forfeit 45 days ( consisting of a 30 day suspension and the loss of 15 vacation days) and 

that she serve one year on dismissal probation. The Advocate did not cite any prior 

disciplinary decisions to support this penalty recommendation. Respondent has no prior 

disciplinary record. 

Respondent has pleaded guilty to having operated a motor vehicle while her 

ability was impaired. In Case No. 2001-76805 (Apr. 5, 2004), a 12-year officer with no 

prior disciplinary record forfeited 33 days ( consisting of six suspension days and 27 

vacation days) and was placed on dismissal probation after she pleaded guilty to causing 

a vehicular accident while she was unfit for duty due to alcohol consumption and leaving 

the scene of that accident. In that case, as here, the officer was off duty when the 

officer's vehicle struck a parked car. 
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A one year period on dismissal probation has consistently been included in the 

penalties imposed on members who in reporting a vehicular accident have k..nowing!y lied 

in order to avoid responsibility for having caused the accident. For example, in Case No. 

2007-83258 (Oct. 21, 2009), a seven-year officer with no prior disciplinary record 

forfeited 30 vacation days and was placed on dismissal probation after pleading guilty to 

intentionally falsely listing on an accident report who had been driving when the accident 

occurred; and in Case No. 2006 81568 (Nov. 18, 2009), an 18-year offcer with no prior 

disciplinary record forfeited 90 days ( consisting of 60 suspension days and 30 vacation 

days) and was placed on dismissal probation after she pleaded guilty to having falsely 

stated on an accident report that she had been the operator when, in fact, her boyfriend 

had been driving when the accident occurred. 

Therefore, consistent with the penalties that have been imposed for the 

misconduct that Respondent has pleaded guilty to having commitied, it is recommended 

that Respondent be DISMISSED from the New York City Police Department, but that 

her dismissal be held in abeyance for a period of one year, pursuant to Section 14-115( d) 

of the Administrative Code, during which time she remains on the force at the Police 

Commissioner's discretion and may be terminated at anytime without further 

proceedings. It is further recommended that Respondent be suspended for 30 days and 

that she also forfeit 15 vacation days. 

APPROVED 

��� POLICE COMM!�

Respectfully submitied, 

L/l)¼k;b 
Robert W. Vinal 

Assistant Deputy Commissioner - Trials 






