


POLICE OFFICER FATEEMAH HOPSON

Decision:
Pleaded Guilty

Trial Commissioner:
ADCT Jeff S. Adler

REPORT AND RECOMMENDATION

The above-named member of the Department appeared before me on September
13, 2016. Respondent, through her counsel, entered a plea of Guilty to the subject
charges and testified in mitigation of the penalty. A stenographic transcript of the
mitigation record has been prepared and is available for the Police Commissioner’s
review,

DECISION
Respondent, having pleaded Guilty, is found Guilty as charged.

SUMMARY OF EVIDENCE IN MITIGATION
On January 29, 2014, Respondent fell to the ground while in the process of

arresting a suspect for assault. Respondent suffered injuries to her shoulder, neck, and
ankle, for which she was out sick until late May, 2014. After that, she was restored to
limited duty, and by July, 2014 was back to full duty. Following a car accident in
December, 2014, Respondent again went out sick until March, 2015. In March she
returned to limited duty, and went back to full duty in May, 2015.

During the time period when she was on sick leave, Respondent made several
visits to the Department’s Orthopedic Surgeon. Dr. Miller. Respondent testified that in
each of her meetings with Dr. Miller, she was asked about what tasks she was unable to

perform because of her condition. Dr. Miller specifically asked her whether she could
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PENALTY RECOMMENDATION

In order to determine an appropriate penalty. Respondent’s service record was
examined. See Matier of Pell v. Board of Education, 34 NY 2d 222 (1974). Respondent
was appointed to the Department on January 10, 2007. [nformation from her personnel
record that was considered in making this penalty recommendation is contained in an
attached confidential memorandum.

The Department Advocate recommends that Respondent be placed on dismissal
probation for a period of one (1) year, and forfeit 30 vacation days. Counsel for
Respondent argues against probation and asks for a lesser penalty, stressing that
Respondent was not shirking her duties. According to counsel. Respondent was an active
police officer before these injuries, and wants nothing more than to get back to police
work. |

On the one hand, this tribunal is sympathetic to the medical difficulties
encountered by Respondent, and encouraged by Respondent’s articulated enthusiasm for
getting back to enforcement. However, notably absent from Respondent’s testimony was
any meaningful sign of remorse for misleading the district surgeon about her ability to
drive; at no time did she give any real indication that she regretted her actions.
Additionally, Respondent said nothing to suggest that she’s learned anything from this
experience, nothing to inspire confidence that she would be unlikely to repeat the same
conduct in the future.

The legal precedent in this area consistently calls for a penalty that includes
probation. In Disciplinary Case No._ a 9-yvear detective with no
disciplinary history negotiated a penalty of one-year dismissal probation and 35 vacation

days for telling the district surgeon he was unable 1o drive. even though he was seen












