












































POLICE OFFICER CATHERINE THOMAS 16

this tribunal finds twenty-five (25) vacation days and one-year dismissal probation to be an
appropriate penalty.

Such a penalty is consistent with those imposed in recent cases involving similar
misconduct. In Case No. 2009-531 (May 24, 2011), a seventeen-year police officer with no prior
disciplinary record negotiated a forfeiture of thirty vacation days and dismissal probation after he
pled guilty to submitting a Complaint Report, Arrest Report and a Stop, Question and Frisk
report containing inaccurate and/or misleading information. That respondent also signed a
Family Court Affidavit containing inaccurate information and failed to make complete Activity
Log entries. Similarly, in Case No. 2010-2947 (August 6, 2012), a twelve-year police officer
with no prior disciplinary history negotiated a penalty of thirty vacation days and dismissal
probation for completing and submitting a complaint indicating that he observed an individual
resisting arrest when he had made no such observation. More recently, in Case No. 2009 1098
(February 4, 2013), a six-year police officer with no prior disciplinary record forfeited thirty
vacation days and was placed on one-year dismissal probation for making false statements in an
arrest report, perpetuating this fabrication by making a false representation to an Assistant
District Attorney and signing a sworn affidavit containing false information. In that case,
respondent was assigned a driving while intoxicated arrest. Although the driver was found in a
stationary vehicle passed out at the wheel, respondent wrote in the arrest report that the driver
was swerving in and out of raffic.

Accordingly, it is recommended that Respondent be DISMISSED from the New York
City Police Deparsment, but that the penalty of dismissal be held in abeyance for a period of one

year pursuant to section 14-115 (d) of the Administrative Code, during which time she remains












